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Results, effects, impacts
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Material changes
Short term

Under our control
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Procedure-oriented or impact -oriented
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Model: public service Model: service and public policy

The procedure

Service and public policy, impact

Role of the worker
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or policy
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he or she will have to develop

Training

Update worker knowledge when the
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specific skills
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Figure 1. From Challenges to Missions Image: RTD - A.1 based on Mazzucato (2017)
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Figure 4.1. Overview of the mission governance principles

Structure Framework Anchoring Mandates
Orientation Roadmaps Political support Societal engagement
Co-ordination Horizontal co-ordination Vertical co-ordination Mobilisation
Execution [ | Broad policy mix mf;g‘;j:;’n e':;g:fntg}:tgfodn Reflexivity Capabilties
Resources Public funding Private investment Market-shaping
Source: OECD.

OECD (2025)
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New Public Governance in Practice
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Research, innovation, evidence
Objectives, projects, impact

ORGANIZATION GOVERNANCE
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Community governance
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GOVERNANCE

GOVERNANCE
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